


• Slavery and the racial division of care work

• Late 19th century and the rise of modern medicine

• 20th century labor reforms

• Recent decades and the role of immigration
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Care workers are overwhelmingly women. 
Share of workers in a given occupation that identify as female. Massachusetts. 2016-2020. 

Source:  2016-2020 American Community Survey Public Use Microdata 
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Long term residential and home health care workers are disproportionately 

Black and Latinx.
Share of workers in a given occupation by race/ethnicity. White, Asian American Pacific Islander (AAPI), and Black categories are single-
race only and Latinx-inclusive. Latinx can be of any race. Massachusetts. 2016-2020. 

Source:  2016-2020 American Community Survey Public Use Microdata 



Care workers are more likely to be foreign born.
Share of workers in a given occupation that were born outside of the United States (foreign born). 

Massachusetts. 

Source:  2016-2020 American Community Survey Public Use Microdata 





Care work wages are low.
Median hourly wage estimates using pooled data from 2016-2020. Due to the multi-year lag, all estimates are lower than prevailing wages 

in each sector as of August 2022. See report text for examples of current wages in a couple of sectors. Massachusetts. 

Hourly wage calculated by using annual earnings, usual hours worked per week, and number of hours worked over the past year. ACS reports the number 

of weeks worked as an interval (range) so the midpoint was used. 

Source:  2016-2020 American Community Survey Public Use Microdata 



Care workers are less likely to receive employer benefits. 
Share of workers in a given occupation who receive health insurance through their providers and share of workers who 

receive Medicaid. Massachusetts. 2016-2020. 

Source:  2016-2020 American Community Survey Public Use Microdata 
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Increase Medicaid 

reimbursement rates.

Continue strengthening the 

state minimum wage. 

Develop a licensing process 

for home care agencies.

Expand the EITC to 

include unpaid caregivers

Improve access to training 

and career ladder 

programs.

Pass legislation to increase 

access to early education 

and child care.

Labor reforms that make it 

easier for workers to 

exercise collective power.

Improve public transit & 

expand affordable housing 

opportunities.


